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United States Court of Appeals

FIFTH CIRCUIT
OFFICE OF THE CLERK

LYLE W. CAYCE TEL. 504-310-7700
CLERK 600 S. MAESTRI PLACE
NEW ORLEANS, LA 70130
July 20, 2015
MEMORANDUM TO COUNSEL OR PARTIES LISTED BELOW:

No. 13-60006 Open Door Retail Group, Inc. v. NLRB
Agency No. 16-CA-028083

Enclosed is an order entered in this case.

NLRB is requested to provide the Administrative Record for use in
these proceedings. The record must be forwarded by August 4, 2015.

Sincerely,

LYLE W. CAYCE, Clerk
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By:
Connie Brown, Deputy Clerk
504-310-7671

Ms. Linda Dreeben

Honorable John R. Froeschner
Ms. Martha Elaine Kinard

Mr. David Hitoshi Mori
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IN THE UNITED STATES COURT OF APPEALS
FOR THE FIFTH CIRCUIT

No. 13-60006

NATIONAL LABOR RELATIONS BOARD,
Petitioner,

V.

OPEN DOOR RETAIL GROUP, INCORPORATED,

Respondent.

Petition for Review of an Order of the
National Labor Relations Board

Before HIGGINBOTHAM, OWEN, and SOUTHWICK, Circuit Judges.
PER CURIAM:

The National Labor Relations Board (NLRB) found that Open Door
Retail Group, Inc. (Open Door) violated the National Labor Relations Act in
connection with the discharge of Vanda Jordan. The NLRB issued two
decisions ordering Open Door to offer Jordan full reinstatement to her former
job or a substantially equivalent position, and pay her back pay of $14,431,
plus any additional back pay through the offer of reinstatement, and interest
through the date of payment. The NLRB applied to this court for summary
entry of judgment to enforce the two orders, which this court granted on
February 27, 2013, after Open Door failed to respond. The NLRB now petitions
this court to hold Open Door in civil contempt; the NLRB alleges Open Door
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has failed and refused to comply with this Court’s judgment by
failing and refusing to: 1) offer Vanda Jordan reinstatement to her
former job or to a substantially equivalent position; 2) pay her any
amount owed to her under the judgment; and 3) notify her in
writing that it has removed any reference to her unlawful
discharge from its files and that said discharge will not be used
against her in any way.

Pursuant to our authority under Federal Rule of Appellate Procedure 48,
the court appoints Magistrate Judge John R. Froeschner to serve as a special
master in this case. The court refers the NLRB’s motion to hold Open Door in
civil contempt to Judge Froeschner to recommend factual findings and a
disposition of the motion.

IT IS SO ORDERED.
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